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FOR IMMEDIATE RELEASE
Matawa First Nations Introduces Kiikenomaga Kikenjigewen

Thunder Bay, ON, October 19th, 2010 - Matawa First Nations is proud to announce Kiikenomega Kikenjigewen (Kiiki).  The new organization is a division of Matawa First Nations Management Inc. and replaces Matawa Employment and Training (MET) that has been in place since 2005, through a third party agreement which limited Matawa First Nations ability to access additional resources.
Kiiki is specifically geared toward assisting individuals in education and training within Matawa First Nations communities.  Currently very few Matawa members have the skills and training needed to participate in the growing mineral exploration and development sector. Literacy and numeracy is also a challenge where the academic level of most young people is below the high school level.  

New estimates show that the potential workforce in the Ring of Fire development is tremendous, with more than three-thousand on-going operations jobs expected, along with 3600 construction jobs.

Matawa First Nations CEO David Paul Achneepineskum says; “With construction and employment still a few years away there is an opportunity for our people to prepare themselves.  Workforce development has been identified as a high priority among Matawa communities. ”
Many of the employment opportunities that will result from the mining activity in the Ring of Fire will require University and college training. Kiikik Manager Morris Wapoose says; “Our new organization will place a major emphasis on encouraging our young people. Kiikik will assist our young people to better understand industry, will provide motivation to complete education, and create employment community coordinators who will provide programming in each First Nation addressing employment and training issues.”
The new Kiiki organization is a direct result of a resolution passed by the Matawa First Nations Chiefs at the 22nd Matawa First Nations Annual General Meeting. The resolution directed Human Resource and Skills Development Canada (HRSDC) to commence negotiations with Matawa First Nations for their own Aboriginal skills and Employment Training Strategy and that HRSDC work with Matawa First Nations to access additional employment and training programs to meet First Nations needs.

“Our government is helping Aboriginal people get the skills and training they need,” said Member of Parliament Greg Rickford. “Investing in training is one of the most important measures our government is taking to support Canadian workers and employers today, while strengthening the long-term competitiveness of our economy.”

Chief Celia Echum of Ginoogaming first Nation says; “Mineral activity and development is also occurring within our road access communities as well. Our First Nations must capitalize on this activity. Matawa First Nations will continue to work individually and collectively to pursue economic development and other activities that can help them to support self-sustaining people and communities”. 
For further information please contact:

Amanda Bay

Communications Officer

T-(8070 767-4443 Ext#223

E- amanda@firedogpr.com 
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Matawa First Nations    233 S. Court Street    Thunder Bay, ON    P7B 2X9    Tel:  (807) 344-4575    Fax: (807) 344-2977    
Toll Free: 1-800-463-2249
www.matawa.on.ca
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