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“We will do whatever is necessary in order to protect our land, 
our water and our resources for the future generations.”

- Unity Declaration, July 13, 2011
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We will do whatever is necessary in order to protect our land, our water 
and our resources for the future generations. We agree that we must stand 
together in order to ensure our nation is protected. Therefore, we assert our 
Aboriginal and Treaty rights to the land, water and resources by requiring 
written consent before any development activity may proceed. Failure 
to consult, accommodate and receive the consent of the First Nation(s) 
to proceed with any work or activity is an unjustified infringement upon 
our Aboriginal, Treaty and Custodial rights as First Nations. (see Unity 
Declatation – page ##)

VISION

1. Protection of our land, our water and our resources.

2. Protection of our Rights as Peoples of the Land. We have Inherent, 
Aboriginal Title,  
Custodial and Treaty Rights.

3. We respect and trust the autonomy of each First Nation, respecting each 
other’s priorities and paths to reach our common goals.

4. We want to maximize opportunities for our Peoples in any developments 
that they consent to, such as resource revenue and economic benefits.

5. We will achieve our goals through control and ownership of any 
development and activities in our territories.

Issues:

1.	Resource Revenue Benefits: We recognized that First Nations who are 
in the immediate development area have a right to negotiate benefit 
agreements on resources in their territory, and other area First Nations 
may have indirect benefits.

2.	Economic and Employment Benefits:  We recognize that all our Peoples 
of the nine Matawa communities can be involved in any economic and 
employment opportunities on any developments in our territories.

3.	Impacts of Development:  We recognize that we will have similar 
environment and socio-economic impacts on developments happening 
in our territories. We respect and trust that each First Nation will have 
different paths to follow according to their traditions and protocols. We 
respect and trust that we will share our knowledge, our experience and our 
values with each other to build a stronger Nation.

MISSION

Chiefs Council Vision and Mission
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Matawa Chiefs Council provides guidance and direction for the CEO and Board of 
Directors of Matawa First Nations Management Inc. The Chiefs Council also comes 
together to work on common issues that impact their communities.

Matawa First Nations Management
2012-2013 Chiefs Council Members

Chief Sonny Gagnon 
Aroland First Nation 
First Nation

Chief Roger Wesley 

Constance Lake  
First Nation 

Chief Fred Sackaney 

Elected June 15, 2013

Chief Harry Papah 

Eabametoong  
First Nation 

Chief Elizabeth Atlookan 

Elected June 20, 2013

Chief Elijah K. Moonias 
Marten Falls  
First Nation  

Chief Cornelius Wabasse 
Webequie  
First Nation  

Chief Allen Towegishig 

Long Lake #58  
First Nation 

Chief Johnny Yellowhead 

Nibinamik  
First Nation 

Chief Celia Echum 
Ginoogaming  
First Nation

Chief Peter Moonias 
Neskantaga  
First Nation 
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Department Description

To provide technical, policy and political advice 
to First Nations Chiefs both collectively and 
individually, and support managers within  
Matawa First Nations Management.

Programs and Initiatives  
July 2012 - July 2013

1) Establishing a Regional Framework for 

negotiations based on a vision and guiding 

principles: 

Vision: We are united in sharing a common vision 
of being self-sufficient, self-governing peoples 
within a healthy, thriving culture, living in our 
homelands that shall sustain us for all times.

Guiding Principles:

• Ensuring that Crown governments and third parties 
honour our inherent, treaty and Aboriginal Rights

• Respect community autonomy and decision 
making

• Working together for a common benefit

• Using strength in unity

• Caring for the future and protecting our way of life

Chiefs Council

• Building capacity, healthy communities and 
economies

2) Meeting with senior Government Officials to 

promote First Nations issues and concerns:

• Meeting with Ontario Premier Wynne, along 
with Minister Gravelle, Minister of Northern 
Development and Mines (MNDM) and Zimmer, 
Minister of Aboriginal Affairs (MAA), on 
establishing a new relationship with Matawa First 
Nations based on a regional strategy.

• Meeting with Tony Clement, Federal Minister 
responsible for FEDNOR and the designated lead 
on Ring of Fire by Prime Minister Harper

• Meeting with Minister Gravelle, MNDM, to 
discuss forestry and mineral issues at the Matawa 
Office, the Prospectors and Developers of Canada 
Conference (PDAC), and at the Matawa Spring 
Gathering.

3) Promotion of Healthy Communities:

• Participation at the Prescription Drug Abuse/
Misuse (PDA/M) Gathering in Neskantaga 
First Nations, to gather support and meet with 
Grand Chief Yesno, Regional Chief Beardy and 
National Chief Atlio

• Lobbying Federal and Provincial Officials on 
PDA/M proposals by the Matawa Health and 
Social Services Task Group

Matawa First Nations
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• Support for community based programs to 
combat PDA/M through Saboxone and aftercare 
programs

4) Engagement with other Stakeholders to promote 

common understandings:

• Presentation at the Canadian Aboriginal 
Minerals Association (CAMA) by Chief Peter 
Moonias, Chief Cornelius Wabasse along with 
Wes Henson of Noront and Bill Boor from Cliffs, 
for community perspectives.

• Discussion with Municipalities of Greenstone 
Mayor Ron Bouluis and Advisor Ovid Mercredi 
on wider developments resulting from the 
mineral and infrastructure development in 
Greenstone, Ring of Fire and surrounding areas.

•  Presentations and sharing about First Nations 
communities with international observers from 
Chile, China, Great Britain and New Zealand.

5) Public Security:

Working with Nishnawbe-Aski Police Services 
(NAPS) on policing issues and support for First 
Nations Communities.

Highlights and Successes

1) Development of the Regional Strategy  - Mamow-

Wecheekapaawetahteewiin: Standing Together 

Building upon the Unity Declaration – Mamow-

Wecheekapaawetahteewiin:  

Unity Declaration, the Matawa First Nations Chiefs 
developed a framework for negotiations of certain 
collective issues in the traditional territories of the 
First Nations. These issues are grouped into three 
pillars:

Land Management 
Environmental protection, consent over 
development and infrastructure

Revenue Sharing 
Government to Government Revenue Sharing

Capacity Building 
Regional training, health, social, educational 
supports

At the same time, the framework recognizes 
the importance of local perspectives on the 
three Pillars, which will have their own set of 
negotiations on those local issues.  Community 
committees will assist in this process.

A senior negotiator was needed to assist them in 
this task. Through a selection process, they chose 
Bob Rae, former Premier of Ontario and Federal 
Liberal Leader. He is in the process of meeting 
with communities. 

The Matawa Chiefs then met with the new 
Premier of Ontario, Kathleen Wynne, on March 
6, 2013 and presented her with this Regional 
Strategy Framework. She wrote back to each First 
Nation and said the Ontario Government wants to 
negotiate with the First Nation on a community-
based regional Framework and later named 
Former Supreme Court of Canada Justice Frank 
Iacobucci as the senior negotiator for Ontario.

2) Development of Nedaakiimenan Forestry 

Corporation.  
After many years of challenging the Province 
of Ontario and industry, First Nations are finally 
having more of a say in the management of their 
traditional territory. Nedaakiimenan is a forestry 
corporation mandated to manage the Kenogami 
Forest. An independent board of directors from 
those First Nations in and around the Kenogami 
Sustainable Forest Licence are now overseeing the 
forest management planning process, silviculture, 
jobs, and capacity building. They are participating 
in the enhanced Forest Sustainable Licence (eSFL) 
discussion with other groups and are seeking 
additional opportunities in the region. 

3) Development of a new relationship with 

Nishnawbe-Aski Policy services.  
After many years of lobbying, a new central 
division of Nishnawbe-Aski Police Services has 
been created. This will result in an expected 
higher level of service for our First Nations along 
with a renewed commitment to community-based 
policing initiatives. 
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Chiefs Council
Matawa First Nations

Challenges

1) Time: The demands on the time for the Matawa 
First Nations Chiefs are great. 

2) Resources: The costs of meeting are increasing 
and funding limits by funders have an impact

3) Balance: The need to engage with outside 
groups is important, but there is still as need for 
designated time to focus on Matawa specific issues. 

4) Changes in leadership: In 2013 all First Nations 
face elections; this can change personnel. 
Community based processes which carry-over 
between one council to another are needed.

Opportunities 

With the departure of Chiefs Harry Papah, 
Eabametong First Nation, and Roger Wesley, 
Constance Lake First Nation, owing to their choice 
not to run again, an opportunity arose to provide 
some recommendations by these outgoing Chiefs.

• Chiefs Meetings

- Pre-arranged Chiefs meetings. Select four (4) 
dates through-out the year that focus on Matawa 
business 

- Designated day/times to receive guests.

- Chiefs should at an inter-ministerial level once 
or twice a year

- Separate negotiations meetings from regular 
Chiefs meetings

- More Sub-committees on specific issues

- Limit cell phone usage at meetings

 

• Focus on Intuitional Development

- Health Authority

- Education Authority

- Childwealfare committee

- Ontario Works committee

- Look at how to pay for implementation of Land 
Use Planning Processes 

 

• Need a Chiefs Coordinator 

- To chair meetings and gathering on a regular 
basis

- To Communicate with Chiefs and outsiders

- Facilitate meetings with Chiefs, build trust and 
share information

- Be independent of any community
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Chilean Indigenous Representatives Meet With Matawa Chiefs 
 
Thunder Bay, Ontario – August 20, 2012:  A delegation of Government officials and Indigenous Peoples from 
Chile met with Matawa First Nations Chiefs today to exchange information and discuss issues surrounding   
sustainable mining in Aboriginal territories. 

 
It was a very emotional moment for Chilean visitors and Matawa Chiefs and staff when the opening drum 
ceremony finished.  One member of the Chilean delegation began to cry, stating that she didn’t know what she 
was feeling.  Another commented on how moving the drum was and what a connection it must be to the 
earth.  
 
“I visited the Maori in New Zealand earlier this year and I think I know how they feel,” said Chief Johnny 
Yellowhead of Nibinimik First Nation, “I felt overwhelmed meeting the other keepers of Mother Earth when I 
first met with the Maori  That is what we are, the keepers of Mother Earth, and when we meet, it is significant. 
The Maori’s came to visit our Chiefs earlier this month at our AGM in Webiquie. We have a lot to learn from 
each other’s experiences.” 

 
“It is amazing how much our First Nations have in common with other Indigenous Peoples around the 
world. They are dealing with similar issues in their territories, even with some of the same mining 
companies that we have here in Northern and Northwestern Ontario , including Goldcorp Inc. and 
Barrick Gold Corporation.  It helps to share information and strategies,” said Chief Harry Papah of 
Eabametoong First Nation. 

 
“The Chilean visitors have had similar issues with consultation, accommodation and consent as we have, 
and they have environmental concerns about their lands too.   I am glad we are having this meeting and 
also the meeting earlier this month with the Maori. Industry and governments continue to move ahead 
in our territories without appropriate consultation and accommodation or consent.  The more we meet 
with other Indigenous Peoples, the less we feel alone, and the more empowered we feel.  I think 
Indigenous Peoples around the world are coming together in a global movement to exercise our rights 
according to the United Nations Charter. It can only make us stronger. We feel the bond of our 
connection to the land and of our cultures,” said Chief Roger Wesley of Constance Lake First Nation.  

 
The meeting was scheduled after a request was made earlier this month from an international consultant 
representing the Chilean Government officials and the Indigenous delegation. During their visit to Canada, the 
Chilean representatives will attend various meetings in parts of the country, and tour mining operations. 
 
Yesterday in Toronto, the Chileans met with the National Resources Canada Minerals and Metals Sector (MMS) 
to discuss technical and social sustainability, sustainable intervention models, and public and private 
collaboration tools and agreements with the First Nations. On Wednesday, following their Matawa meeting, 
they will travel to Marathon to study the Environmental Management Systems and Sustainability Programs of 
the Hemlo Gold Mine. They will also meet with the Ojibways of the Pic River, and the community of Pic Mobert 
to share experiences about the Hemlo Gold Mine Memorandum of Understanding (MOU) and the Cooperation 
Agreement. 
 
For more information contact: 
 
Chief Harry Papah, Eabametoong  First Nation          Tel:   807-242-7221 
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RESOLUTION #01 – 21/02/2013

ACCEPTANCE OF ECONOMIC DEVELOPMENT COMMITTEE TERMS OF REFERENCE

WHEREAS with current and future economic development opportunities across the Matawa Region, member First Nations 
will need more technical expertise and support to meet those needs; and

WHEREAS on July 9, 2012, Matawa First Nations Management re-establishment the Economic Development Department 
with the directive to establish an Economic Development Committee and;

WHEREAS the committee is intended to support and compliment the efforts of the Matawa Economic Development 
Department and is designed to reflect the diversity of interests and wide range of experience and expertise available within 
the member First Nations; and

WHEREAS the Matawa First Nations Unity Declaration further emphasizes the benefits of the member First Nations working 
together to build capacity  and coordinating regional-scoped projects and activities; and

WHEREAS the member First Nations Economic Development Officers recognizes a need to work together to ensure their 
respective communities capture and maximize economic development opportunities; 

THEREFORE BE IT RESOLVED that the Matawa First Nations Chiefs accept the Economic Development Committee Terms of 
Reference as presented and authorize the member First Nations Economic Development staff to work together to leverage 
the economic development initiatives of our communities and our Region under the Terms of Reference; and

FINALLY BE IT RESOLVED that the Matawa First Nations Chiefs direct Matawa First Nations Management to advocate on the 
Economic Development Committee’s behalf for funding and support for all its projects, priorities and activities. 

MOVED BY: 		  Chief Allen Towegishig, Long Lake #58 First Nation
SECONDED BY: 	 Chief Roger Wesley, Constance Lake First Nation
Carried.

Dated in Thunder Bay, Ontario, the 21st day of February, 2013.

Chiefs Present: (9)
Chief Peter Moonias, Neskantaga First Nation
Chief Allan Towegishig, Long Lake # 58 First Nation
Chief Sonny Gagnon, Aroland First Nation
Chief Roger Wesley, Constance Lake First Nation
Chief Johnny Yellowhead, Nibinamik First Nation
Chief Celia Echum, Ginoogaming First Nation
Chief Harry Papah, Eabametoong First Nation
Chief Cornelius Wabasse, Webequie First Nation
Councillor Grace Bottle, Marten Falls First Nation
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RESOLUTION #02 – 21/02/2013

MINISTRY OF CHILDREN AND YOUTH SERVICES CONTRCTS WITH FIRST NATIONS

WHEREAS the Ministry of Children and Youth Services (MCYS) has various programs which are aimed at improving 
the lives of young people; and

WHEREAS First Nations leadership and staff know the needs of their communities and children and have the 
capacity to either hire staff  or contract with various service agencies for appropriate services; and 

WHEREAS there is a need to bring better integration of services coming into First Nations within their respective 
Health and Social Services Departments. 

WHEREAS First Nations would like to enter into direct funding agreements with the MCYS to better service their 
membership;

THEREFORE BE IT RESOLVED that Ministry of Children and Youth Services be mandated to enter into Contracts 
with First Nations for service delivery where First Nations deem appropriate and ensuring each First Nation is 
funded for a minimum of one full time counsellor, and that the Minister of Children and Youth Services meet with 
Matawa First Nations Chiefs.

Moved by: 	 Chief Roger Wesley, Constance Lake First Nation
Seconded by: 	 Chief Allan Towegishig, Long Lake # 58 First Nation
Carried.

Dated in Thunder Bay, Ontario, the 21st day of February, 2013.

Chiefs Present:
Chief Peter Moonias, Neskantaga First Nation
Chief Allan Towegishig, Long Lake # 58 First Nation
Chief Sonny Gagnon, Aroland First Nation
Chief Roger Wesley, Constance Lake First Nation
Chief Johnny Yellowhead, Nibinamik First Nation
Chief Celia Echum, Ginoogaming First Nation
Chief Harry Papah, Eabametoong First Nation
Chief Cornelius Wabasse, Webequie First Nation
Councillor Grace Bottle, Marten Falls First Nation
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Resolution # 01 - 10/4/13

MATAWA BROADBAND UPGRADING SUPPORT MOTION: Phase II

WHEREAS there is a need for upgraded broadband with fibre options in all Matawa First Nations; and

WHEREAS the current initiatives have not provided timely, appropriate and financially viable operations to the 
First Nations; and

WHEREAS there is a need to have more detailed information for communities to make decisions on Broadband 
opportunities, routing, partnership development; and

WHEREAS the Matawa First Nations will need to develop a proposal to FedNor, Northern Ontario Heritage Fund, 
Aboriginal Affairs and Northern Development Canada, and other funders which will support additional community 
engagement and fact finding; and

THEREFORE BE IT RESOLVED that the Matawa First Nations Chiefs support a developmental proposal for expanded 
Broadband Services the First Nations will all the various community and technical information to make decisions.

Moved by:		  Chief Celia Echum, Ginoogaming First Nation

Seconded by:	 Chief Peter Moonias, Neskantaga First Nation

Carried (5):

Dated in Timmins, Ontario, the 10th day of April 2013.

Chiefs Present:

Chief Peter Moonias, Neskantaga First Nation
Chief Cornelius Wabasse. Webequie First Nation
Chief Johnny Yellowhead, Nibinamik First Nation
Chief Celia Echum, Ginoogaming First Nation
Councilor Robinson Meshake, Proxy, Aroland First Nation
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Resolution # 2-10/4/13

MINERAL DEVELOPMENT INFORMATION AND SUPPORT OFFICER

Whereas: Amendments to Ontario’s Mining Act have introduced new regulatory requirements at early exploration stages of the mining 
sequence (plans and permits).  

Whereas: These requirements include formal notice and consultation with First Nation communities whose rights may be adversely affected 
by proposed mineral exploration activities;

Whereas: This may place increased demands on First Nation communities to review and respond to notices and technical information they 
receive;

Whereas: Matawa First Nations Management (MFNM) has been providing advisory and support to Matawa communities, as well as the First 
Nation Community Communication Liaison Officers, the Mineral Tech Committees, Economic Development Officers, and Environmental 
Monitoring personnel;

Whereas: MNDM has offered to fund a Mineral Development Information and Support Officer at the Tribal Council level to assist CCLOs, 
Mineral Tech Committee, Chief and Council and other community members and personnel with support and information sharing regarding 
plans and permits and mineral development;

Whereas: The person in the position would have technical expertise and understanding of the mining sequence, mineral development, 
environment and EAs, plans and permitting, and the new Mining Act regulations,  as well as experience with information flow, communications 
processes, community processes, and facilitation skills;

Therefore be it resolved that the Matawa Chiefs support creating a position for a Mineral Development Information and Support Officer 
to assist First Nations with plans and permits as required and with information sharing, communications, capacity building and support 
to understand the proposed plans and permits and their impact on the community, as well as other mineral development information as 
requested by First Nations.

Further be it resolved that the Mineral Development Support and Information Officer be jointly supported and managed by Four Rivers and 
Matawa Communications at MFNM, and

Finally be it resolved that the Mineral Development and Support Information Officer Proposal include additional funding for computers at 
the First Nation level to take on added responsibility and that this training position be multi-year funded.

Moved by:		  Chief Celia Echum, Ginoogaming First Nation
Seconded by:	 Councilor Robinson Meshake, Aroland First Nation
Carried (5):
Dated in Timmins, Ontario, the 10th day of April 2013.

Chiefs Present:
Chief Peter Moonias, Neskantaga First Nation
Chief Cornelius Wabasse. Webequie First Nation
Chief Johnny Yellowhead, Nibinamik First Nation
Chief Celia Echum, Ginoogaming First Nation
Councilor Robinson Meshake, Proxy, Aroland First Nation
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RESOLUTION 02– 10/05/13

Appeal of OPP Assault Case

Whereas an officer of the Geraldton District Ontario Provincial Police was investigated by the Special Investigation Unit (SIU) for assault causing bodily harm; 
and

Whereas the Officer was charged by the Crown-Attorney for assault causing bodily harm to an Aroland First Nation member; and

Whereas there was a video of the incident which clearly shows the Aroland Member with his hands cuffed behind his back and in a cell, through down on the 
floor by a OPP officer. At that time, a second OPP Officer was present in the cell and a security guard was standing by; and

Whereas the Aroland member’s head was cracked open on the cement floor and bone were broken in his face; and

Whereas the officer was found not-guilty by a Justice of the Ontario Court of Justice on May 3, 2013; and

Whereas there were errors in fact in the findings based on what was said during the court case and on the video; and 

Whereas this incident has clearly damaged relationships between the OPP and First Nation people in this region, and will affect people’s ability to come 
forward with information about cases to the OPP; and

Whereas there is fear by First Nations people that excessive force by the OPP will become the norm due to this decision; and

Whereas it has affected First Nations people’s perception of the justice system that there is one law for First Nations people and another for OPP officers, 
where racial profiling is normal and there is no cross- cultural training for new officers in regional stations;  

Whereas the Crown Attorney is deciding on whether to appeal this decision; 

Therefore Be It Resolved that the Matawa First Nations Chiefs support Aroland First Nation call for an appeal of this case by the Crown  Attorney to the 
Ontario Court of Appeal; and

Be It Further Resolved that Matawa First Nations Chiefs ask Nishanwbe-Aski Legal Services and the Nishnawbe-Ask Nation Executive to work with the 
Matawa First Nation Chiefs and call upon the Crown Attorney to appeal this case.

 Moved by:	 Chief Peter Moonias, Neskantaga First Nation

Seconded by:	 Chief Allen Towegishig, Long Lake 58 First Nation

Carried (8)

Dated in Thunder Bay, Ontario, the 10th day of May, 2013. 

Chiefs Present:
Chief Peter Moonias, Neskantaga First Nation
Chief Allan Towegishig, Long Lake # 58 First Nation
Chief Sonny Gagnon, Aroland First Nation
Chief Roger Wesley, Constance Lake First Nation
Chief Johnny Yellowhead, Nibinamik First Nation
Chief Celia Echum, Ginoogaming First Nation
Chief Harry Papah, Eabametoong First Nation
Chief Cornelius Wabasse, Webequie First Nation
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