
 
 
 

2024 Message from the Matawa CEO 
 
ᐎᑕᒪᑫᐎᓇᓐ ᔭᐦᐃᒃ ᐅᐦᐅᒪ ᒪᑕᐗ ᑲᓂᑲᓂᓯᒡ ᓴᑲᑭᐱᐦᐃᑫᐎ ᐅᑭᒪ 
 
We gather each year at the Matawa AGM to present to our Chiefs and our communities a report on the 
activities of this past year.  I am very proud that our Matawa programs, services, and corporations 
continue to of grow in a tradition of excellence, as we strive to serve our nine member First Nations and 
the grass roots Peoples of the Land.   
 
ᑕᓱ ᐱᐳᓐ ᐁᒪᐎᑐᔥᑲᔦᒃ ᔭᐦᐃᒃ ᒪᑕᐗ ᑕᔑᑫᐎᓇᓐ ᐅᑭᒪᐎᓐ ᑭᒋ ᒪᐎᒋᐦᐃᑎᐎᓂᒃ ᒋ ᑾᔭᑯ ᐎᑕᒶᑲᓀᐗᒡ ᐅᑭᒪᑲᓇᒃ ᐁᑯ ᐊᓂᓐ 
ᑲᑭᐱ ᐃᓇᓄᑭᓇᓂᐗᒃ ᑕᓱ ᑕᔑᑫᐎᓂᒃ ᐎᑕᒪᑫᐎᓇᓐ ᐁᐎᒋᑲᑌᒃ ᒥᐦᐃᒪ ᑲᑭ ᑕᓱ ᑐᒋᑲᑌᒃ ᐊᓄᑭᐎᓇᓐ ᐯᔑᑯ ᐱᐳᓐ ᐊᑭᒃ᙮ 
ᒪᐗᒡ ᓂᑭᒋᓀᑕᓐ ᐅᐦᐅᒪ ᐊᓄᑭᐎ ᐱᒧᐎᒋᑫᐎᓇᓐ, ᐎᑐᑫᐎᓇᓐ, ᐁᑯ ᐸᐸᒥᓯᐎᓇᓐ ᐁᓂ ᐊᐗᔑᒣ ᒥᔕᑭᓐ ᑲᔑ ᒥᓇᐗᔑᒃ 
ᐊᓄᑭᐎ ᐱᒥᐎᒋᑫᐎᓂᒃ, ᑕᑯ ᒪᐗᒡ ᒋᒥᓄᓭᒃ ᐁᔑᓂᑲᓀᑕᒣᒃ ᐅᐦᐅᐌ ᑕᓱ ᐱᒧᐎᒋᑫᐎᓇᓐ ᑲᑭᓇ ᐊᓂᔑᓇᐯᐎ ᑕᔑᑫᐎᓂᒃ ᐁᑯ 
ᑲᔭ ᐊᓂᔑᓂᐗᒃ ᐅᐦᐅᒪ ᐊᑭ ᑲᑭᓇ ᑲᑕᐗᒡ᙮ 
 
There have been so many important milestones this year, like: the Grand Opening of the Matawa 
Education and Care Centre in September, the welcoming of our inaugural Chief Medical Officer in 
December, and the amazing work by Four Rivers Environmental services which announced their  
significant breakthrough in the detection of blastomyces DNA in Constance Lake in February.  From 
our Youth Delegation’s participation at the United Nations in April, to the establishment of a new 
Urban Housing Department, our committed staff continues to find and implement new ways to 
support our communities and our Peoples.  
 



ᒪᐗᒡ ᐁ ᒥᔑᓇᑭᓐ ᒪᐗᒡ ᑲᑭᒋᓀᑕᑯᑭᓐ ᑲᑭᔑ ᑲᔥᑭᒋᑲᑌᑭᓐ ᑲᑭ ᐱ ᐱᐳᒃ, ᑎᓄᑲᓐ: ᑭ ᐅᔥᑭ ᐸᑭᓂᑲᑌ ᒪᑕᐗ ᑭᑭᓄᐦᐅᒪᑎᐎᑲᒥᒃ 
ᐁᑯ ᑲᓇᐌᒋᑫᐎᑲᒥᒃ ᒣᑾᒡ ᐗᑌᐸᑲᐎ ᑭᓯᔅ, ᑕᑯ ᐁᑭ ᐱᑎᑲᓇᑲᓀᒡ ᑭᒋ ᐅᑭᒪᐎ ᒪᔥᑭᑭᐎᓂᓂ ᒣᑾᒡ ᑲᑭ ᒪᑯᔑᑫᔑᑲᐎ ᑭᓯᔅ, ᐁᑯ 
ᑲᔦ ᑲᑭᐱ ᑭᒋ ᐊᓄᑭᐗᒡ ᓂᐅ ᓯᐱ ᐊᑭ ᐱᒪᑎᓯᐎᓐ ᐎᒋᐦᐃᑴᐎᓂᒃ ᒥ ᐁᑭ ᐎᑕᒧᐗᒡ ᐁᑭ ᒥᑲᒧᐗᒡ ᔭᐦᐃ ᑭᒋ ᐸᑭᑐᓇᒧᐎ 
ᐃᓇᐱᓀᐎ ᐅᑯᓯᐎᓐ ᑲᑭᐸᐸᒥᔭᒃ ᔭᐦᐃᒃ ᑾᓐᔅᑕᓐᔅ ᓴᑫᐦᐃᑲᓂᒃ ᒣᑾᒡ ᑲᑕᑾᓯᑫᒡ ᑭᓯᔅ᙮ ᑕᑯ ᑲᔦ ᐅᔥᑲᑎᓴᒃ ᑲᑭ ᐃᔕᐗᒡ ᔭᐦᐃᒃ ᑲᔑ 
ᑭᒋ ᒪᒪᐎᔥᑲᐗᒡ ᒥᓯᐌ ᐗᑲᑎ ᐊᑭ ᑭᒋ ᐅᓇᔑᐌᐎ ᐅᑭᒪᒃ ᒣᑾᒡ ᐱᒪᐦᐊᒧᐎ ᑭᓯᓱᒃ ᑲᑭᐃᓯᓭᒃ, ᑕᑯ ᐁᑭ ᒪᒋᒋᑲᑌᒃ ᐅᔥᑭ ᐅᑌᓇᒃ 
ᐗᑲᐦᐃᑫᐎ ᐎᑐᑫᐎ ᐊᓄᑭᐎᓐ, ᑲᑭᓇ ᐅᐦᐅᒪ ᑲᐊᓄᑭᐗᒡ ᑕᔀ ᐁᒥᑲᒧᐗᒡ ᐁᑯ ᐅᔥᑭ ᑐᑕᒧᐗᒡ ᐁ ᑯᒋᑐᐗᒡ ᐊᐗᔑᒣ ᑫᔑ 
ᐎᑐᑾᑲᓀᐗᒡ ᑲᑭᓇ ᐊᓂᔑᓇᐯᒃ᙮ 
 
Our communities have many needs.  To ensure we are effectively servicing our communities, 
Matawa is undertaking an independent review of all of our programs, services and corporations.  
Matawa has grown from a staff of approximately 80 ten years ago, to over 500 today.  This 
unprecedented growth has prompted our Chiefs to mandate that we carry out a full comprehensive 
review of our services.  We will assess what we are doing well and what needs improvement.  We will 
ask our communities to participate by providing their input and wisdom so that we may understand 
what steps we need take to improve the work that we do, and to help us to plan to meet the future 
needs of our Peoples. 
 
ᑲᑭᓇ ᑭ ᑕᔑᑫᐎᓂᓂᒥᓇᑦ ᒪᐗᒡ ᒥᑌᐦᐁ ᑫᑯᓇᓐ ᐁᔑ ᓄᑌᓭᐗᒡ᙮ ᒥᑕᔥ ᐁᐅᓐᒋ ᑾᔭᑯ ᒪᒥᑎᓀᑕᒣᒃ ᑲᑭᓇ ᑫᑯᓇᓐ ᐁᑐᑕᒣᒃ 
ᒋᐅᓐᒋ ᐎᑐᑲᑕᒣᒃ ᑲᑭᓇ ᑕᔑᑫᐎᓇᓐ, ᒪᑕᐗ ᒣᑾᒡ ᑭᔑ ᑲᑴᑌᓇᓂᐗᓐ ᒋ ᓇᓇᑐᑭᑫᒋᑲᑌᒃ ᑲᑭᓇ ᐊᓄᑭᐎ ᐱᒥᐎᒋᑫᐎᓇᓐ, 
ᐎᑐᑫᐎᓇᓐ ᐁᑯ ᐸᐸᒥᓯᐎᓇᓐ᙮ ᒪᑕᐗ ᐊᓄᑭᐎ ᐱᒥᐎᒋᑫᐎᓇᓐ ᐁᑭ ᐊᓂ ᒥᔕᒃ ᐁᑯ ᑕᑯ ᑲᔦ ᐊᓄᑭᓇᑲᓇᒃ ᐁᑯ ᓂᑕᒻ 
ᔡᓯᒥᑎᓇ ᐁᑭᑕᔑᐗᒡ ᒥᑕᓯ ᐱᐳᓄᒃ ᐅᑕᓇᒃ, ᓄᑯᒻ ᑲᑭᔑᑲᒃ ᐊᐗᔐᒣ ᓂᔭᓋᒃ ᐁᑕᔑᐗᒡ᙮ ᐅᐦᐅᐌ ᑲᓂᒥᔕᒃ ᐱᒥᐎᒋᑫᐎᓐ 
ᐅᐦᐅᒪ ᐊᓄᑭᐎᓂᒃ ᑲᑭᓇ ᐅᑭᒪᑲᓇᒃ ᐁᑭ ᐅᓇᑯᓇᒧᐗᒡ ᐅᐦᐅᐌ ᑲᑭᓇ ᒥᓯᐌ ᐊᓄᑭᐎᓂᒃ ᑾᔭᒃ ᒋᓇᓇᑲᒋᒋᑲᑌᒃ᙮ ᒥᐦᐃᒪ ᑫᐅᓐᒋ 
ᑭᑫᑕᒣᒃ ᑲᔑᒥᓄᓭᑭᓐ ᐊᓄᑭᐎᓇᓐ ᐁᑯ ᑲᔦ ᐊᐗᔑᒣ ᑫᑭᔑ ᒥᓄᓭᑯᐸᓐ ᐊᓄᑭᐎᓇᓐ᙮ ᑭᑲᑴᒋᒪᒥᓐ ᑲᑭᓇ ᑕᔑᑫᐎᓇᓐ ᒋᐅᓐᒋ 
ᐎᑐᑲᑯᔦᒃ ᑫᐎᓂᐗ ᒋ ᐸᑭᑎᓇᒧᐗᒡ ᐅᑎᓀᑕᒧᐎᓂᐗ ᐁᑯ ᑲᔑ ᑭᑫᑕᓱᐗᒡ ᒋᐅᓐᒋ ᑭᑫᑕᒣᒃ ᐊᓂᓐ ᑫᔑᒪᒋ ᑕᑯᑭᔦᒃ ᐊᐗᔑᒣ 
ᑲᑭᓇ ᐊᓄᑭᐎ ᐱᒥᐎᒋᑫᐎᓇᓐ ᒋᐅᓐᒋ ᒥᓄᓭᒃ, ᐁᑯ ᐊᐗᔑᒣ ᒋᐅᓐᒋ ᐎᒋᐦᐃᔑᔦᒃ ᑲᔑ ᐅᓇᒋᑫᔦᒃ ᐊᐗᔑᒣ ᑲᑭᓇ ᐊᓂᔑᓇᐯᒃ 
ᒋᐅᓐᒋ ᒥᓄᓭᐗᒡ ᓂᑲᓂᒃ᙮  
 
The Chiefs have appointed two Chiefs and two Matawa Board of Director members to a Matawa 
Review Team.  The Review Team, through a thorough and transparent process, has selected an 
organization called Mokwateh to carry out the review and report back to the Chiefs at next year’s 
AGM.  The review is a very important project for Matawa.  It is crucial that our community members 
be involved.  Mokwateh will be visiting each Matawa First Nation to gather feedback and ideas, which 
will be used to develop and implement recommendations to help us better serve our community 
members. Mokwateh will also assess all Matawa programs, services, departments and 
corporations.  We strongly encourage leadership and community members to participate in the 
Matawa Review. 
 
ᐅᑭᒪᑲᓇᒃ ᐁᑭ ᐅᓇᓴᐗᒡ ᓂᔑᓐ ᐅᑭᒪᑲᓇᒃ ᐁᑯ ᓂᔑᓐ ᑲ ᐊᐱᑕᒪᑫᐗᒡ ᐅᐦᐅᒪ ᒪᑕᐗ ᓴᑲᑭᐱᐦᐃᑫᐎ ᐅᑭᒪᐎᓂᒃ ᒋ ᑕᑯ ᐊᐱᐗᒡ 
ᐃᐦᐃᒪ ᓇᓇᑐᑭᑫᒋᑫᐎᓂᒃ᙮ ᓇᓇᑐᑭᑫᒋᑫᐎᓂᒃ ᑲ ᐊᐱᑕᒪᑫᐗᒡ, ᑾᔭᒃ ᒋᑲᓇᐗᐸᒋᑲᑌᑭᓐ ᐁᑯ ᐁᑲ ᒋ ᑲᒋᑲᑌᒃ ᒥᑭᑫᐎᓇᓐ, ᐁᑭ 
ᐅᓇᓴᐗᒡ ᒋ ᐎᑐᑲᑯᐗᒡ ᔭᐦᐊᒃ ᐊᓄᑭᓇᑲᓇᒃ ᒧᑾᑌ ᐃᔑᓇᑌᒃ ᐊᓄᑭᐎ ᐱᒥᐎᒋᑫᐎᓐ ᒋᓇᓇᑐᑭᑫᒋᑫᐗᒡ ᐁᑯ ᒋᐱ ᑭᐌ ᐎᑕᒧᐗᒡ 
ᐊᓂᓐ ᑲᑭᔑ ᒥᑭᑫᐗᒡ ᒥᓇᐗ ᐱᐳᒃ ᑲᔑ ᑭᒋ ᒪᒪᐎᐱᓇᓂᐗᒃ ᒥᓇᐗ ᑭ ᓂᐱᒃ᙮ ᐅᐦᐅᐌ ᓇᓇᑐᑭᑫᒋᑫᐎᓐ ᒪᐗᒡ ᐁᑭᒋ ᓀᑕᑯᒃ 
ᐅᐦᐅᒪ ᒪᑕᐗ ᐊᓄᑭᐎᓂᒃ᙮ ᒪᐗᒡ ᑭᑌᑕᑯᓐ ᑲᑭᓇ ᑕᔑᑫᐎᓇᓐ ᑫᐎᓂᐗ ᒋᑕᑴᐗᒡ᙮ ᒧᑾᑌ ᑕ ᐸᐸᒥᔭᐗᒃ ᑲᑭᓇ ᒪᑕᐗ 
ᑕᔑᑫᐎᓇᓐ ᒋᐅᓐᒋ ᒪᐎᑐᓇᒧᐗᒡ ᑭᑎᓀᑕᒧᐎᓂᐗ ᐁᑯ ᑭᑎᓀᒋᑫᐎᓇᓐ, ᒥᑕᔥ ᐃᐦᐃᐌ ᒋ ᐊᐸᑕᒃ ᒋᐅᓐᒋ ᐅᔑᒋᑲᑌᒃ ᐁᑯ 
ᒋᐱᒥᓂᔐᐦᐃᑲᑌᒃ ᐊᓂᓐ ᑫᑐᒋᑲᑌᑭᓐ ᐊᐗᔑᒣ ᒋᒥᓄᓭᒃ ᐎᑐᑫᐎᓇᓐ ᑭ ᑕᔑᑫᐎᓂᒃ᙮ ᒪᑾᑌ ᑲᔦ ᐅᑲ ᓇᓇᑐᑭᑫᑕᓇᐗ ᑲᑭᓇ 
ᒪᑕᐗ ᐊᓄᑭᐎ ᐱᒥᐎᒋᑫᐎᓇᓐ, ᐎᑐᑫᐎᓇᓐ, ᐊᓄᑭᐎᑲᑭᑯᒃ ᐁᑯ ᐸᐸᒥᓯᐎᓇᓐ᙮ ᒥᑕᔥ ᐁ ᐎᑕᒶᔦᒃ ᑲᑭᓇ ᐅᑭᒪᒃ ᐁᑯ ᑲᑭᓇ 
ᑕᔑᑫᐎᓂᓐ ᑲᑕᐗᒡ ᑫᐎᓂᐗ ᒋᑕᑴᐗᒡ ᐅᐦᐅᐌ ᓇᓇᑐᑭᑫᒋᑫᐎᓐ ᑲᑐᒋᑲᑌᒃ ᐅᐦᐅᒪ ᒪᑕᐗ᙮  
 
It has been my privilege to work with our member First Nations, and our staff, to improve the lives 
and outcomes of our community members.  As we move forward together, Matawa programs and 
services will continue to support the people living in the communities, as well as those living in urban 
centres and municipalities like Thunder Bay and Greenstone. 



 
ᐎᓐᑫ ᒪᐗᒡ ᐁᑭ ᒥᓇᑕᒪᓐ ᐁ ᐎᑕᓄᑭᒪᑾ ᑲᑭᓇ ᐊᓂᔑᓇᐯᒃ, ᐁᑯ ᐊᓄᑭᓇᑲᓇᒃ, ᐊᐗᔑᒣ ᒋᐅᓐᒋ ᒥᓄᓭᐗᒡ ᐅ ᐱᒪᑎᓯᐎᓂᐗ 
ᐁᑯ ᐅ ᑎᓯᓭᐎᓂᐗ ᐃᐦᐃᒪ ᑲᑭᓇ ᑲᑕᐗᒡ ᒪᑕᐗ ᑕᔑᑫᐎᓇᓐ᙮ ᒥᑕᔥ ᑲᓂ ᐎᒋ ᐱᒧᓯᒥᓂᓇᐗ, ᒪᑕᐗ ᐊᓄᑭᐎ ᐱᒥᐎᒋᑫᐎᓇᓐ 
ᐁᑯ ᐎᑐᑫᐎᓇᓐ ᑕᐗᔥ ᑲ ᐊᓄᑭᑕᒪᑯᒻ ᑲᑭᓇ ᐊᓂᔑᓇᐯᒃ ᑲᑕᐗ ᑕᔑᑫᐎᓂᒃ, ᑕᑯ ᑲᔦ ᑲᑭᓇ ᐅᑌᓇᒃ ᑲᐃᔑᑕᐗᒡ ᑎᓄᑲᓐ 
ᐊᓂᒥᑭ ᐎᑴᑐᒃ ᐁᑯ ᒉᕈᓪᑕᓂᒃ᙮ 
 
Miigwetch 
 
ᒥᑴᒡ 
 
David Paul Achneepineskum,  
CEO Matawa First Nation Management. 
 
ᑌᔾᐱᓐ ᐸᓪ ᐊᒋᓂᐱᓀᔥᑲᒻ 
ᑲᓂᑲᓂᓯᒡ ᓴᑲᑭᐱᐦᐃᑫᐎ ᐅᑭᒪ, ᒪᑕᐗ ᑕᔑᑫᐎᓇᓐ ᐅᑭᒪᐎᓐ 
 


